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TRADITIONAL SOFA
With a warm floral pattern and

classic traditional design, this

80’’ sofa is sure to enhance

the atmosphere of any living

room also available. Matching

pieces also

on sale.

LARAMIE SOFA
Attention to detail is apparent with

this Benchcraft sofa. Nailhead trim

and throw pillows accent the rich

microfiber beautifully in this relaxing

sofa. Matching

pieces also on sale.

Choice of
Colors

Choice of
Colors

2 FOR $699
RECLINERS

h ff

Choice
of

Colors

2 FOR $799
RECLINERS

• 42” TV STAND ALL WOOD
AND FACTORY ASSEMBLED!

• 50” & 60” ALSO ON SALE
$388

Lynch’
s

$799

CHAIRS
PAIR!BY

THE
2 Great Chairs
1 Great Price!

FREE
DELIVERY

OF ALL
PURCHASES

SHOP FAMOUS
BAND NAMES!

0%
INTEREST
FOR UP TO
ONE FULL
YEAR!

Purchases between
$300 and $5000 and
We’ll give you 90
days, 6 months,

up to 1 year to pay
with no interest

to all areas of
Monroe, Ontario,
Wayne, Yates and
Seneca Counties

RECLINERS

2 FOR $599

2 FOR $499

SWIVEL
ROCKERS

Choice of
Colors

$499

CASUAL SOFA
This fashion forward sofa

features pillow-top arms and
seat cushions. Covered in a

plush, durable micro-fibre

fabric. Matching

pieces also

available
$599

TRADITIONAL SOFA
With a warm floral pattern and

classic traditional design, this

80’’ sofa is sure to enhance

the atmosphere of any living

room also available. Matching

pieces also

on sale.
$499

CASUAL SOFA
This fashion forward sofa

features pillow-top arms and

seat cushions. Covered in a

plush, durable micro-fibre

fabric. Matching

pieces also

available
$599

• 42” TV STAND ALL WOOD
AND FACTORY ASSEMBLED!

• 50” & 60” ALSO ON SALE
$388
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$699

$499From $799

POWER
RECLINER
W/LIFT

$499$388

Choice of
Colors

RECLINERS

$799

$388$799

POWER RECLINERS 
& LIFT CHAIRS

Choice 
of fabrics 
and styles

$799

Hours: Mon.-Fri. 10-6   Sat 10-5   Sun Noon-4

From $899 $488

$588

100+ 

recliners 

in stock

SWIVEL

 SWIVEL CHAIRS
Choice of 

Fabric

$699

Mon-FriHours:

RECLINING SOFA
You won’t go wrong with this 
reclining sofa with its comfortable 
back and arm design. Ample 
seating room makes the comfort 
possibilities endless.  
Matching pieces  
also on Sale!

$899

SWIVEL

BANK STOCK FOR SALE
10,445 shares* of  

Canandaigua National Corporation (CNC) 
Common Stock

Bids will be opened at 2:00 P.M.
on Thursday, March 21, 2024

For CNC Common Stock data 
and information on how to bid, please visit 

CNBank.com/ShareholderRelations.

You may address any questions to 
Kirsten Johnson at (585) 394-4260, ext. 36067 

or CNCShareholderRelations@CNBank.com.

*Subject to change.

And much of the job creation in 2022 and 2023 rep-
resented catch-up hiring after COVID-19 wiped out 22
million jobs.

Companies are feeling the effects of high interest
rates and sharply rising wages at the same time cus-
tomer demand is waning and recession fears, though
easing, are still swirling. Oh, and it’s a presidential
election year – a wild card for economic and business
policy.

Scott Ford, president of California Builder Services,
plans to add just two employees to his staff of 17 this
year, down from four new hires in 2023. His company
sets up homeowner associations for developers. Be-
cause high interest rates have discouraged homebuild-
ing, sales have been flat, Ford says.

Meanwhile, wages have shot up 20% in the past
couple of years because of worker shortages and sky-
rocketing insurance costs. As a result, his profit mar-
gins have been squeezed.

If the Federal Reserve cuts interest rates later this
year as expected, it likely will prompt Ford to hire –
both because it will juice the housing market and make
it cheaper for him to borrow money to pay the workers
until they’re productive. 

By then, he could struggle to serve the rising de-
mand from developers.

Fearing layoffs

As businesses are paring back hiring, company no-
tices of plant closures and mass layoffs are rising,
notes Ian Shepherdson, chief economist of Pantheon
Macroeconomics. 

By spring and summer, he expects average job
growth to slow to 50,000 to 100,000 a month – a level
that he predicts will prod the Fed to swiftly cut interest
rates to avoid rising unemployment and a recession.

The drumbeat of headlines about layoffs is making
workers feel less secure in their current positions. Just
45% of employees are confident about their compa-
ny’s business outlook, the lowest on record dating to
2016, according to a recent survey by Glassdoor.

The bottom line: More workers are competing for
fewer open jobs. U.S. job seekers sent out 21% more
applications last year than in 2022, LinkedIn said in a
report.

Molly Dotson, 33, a sales account executive in San
Diego, says she applied for about 200 jobs over six
months before finding a position. Dotson had worked
for a start-up tech company that hired quickly and
then, over a year, laid people off. She was let go in the
third wave in August. 

Several co-workers cut in earlier waves landed new
jobs quickly, Dotson says. “I was shocked to find not
only a dearth of actual positions open but just an in-
sanely competitive market.” 

She finally landed a job at a project management
company and took a role for which she was overqual-
ified. But it offers growth opportunities without a pay
cut, she says.

Since leaving a university research administration
job last May, Kyle Clark has cast an ever-widening net
in his search for a new position.

First the 30-year-old sought jobs in technical edit-
ing, a skill he honed at the university. Then he lever-
aged his administrative experience, applying for open-
ings in insurance and project management. Finally, he
applied at a local big-box retailer. 

The store wasn’t hiring.
After job-hunting in Oregon, Clark moved in with

his parents in Tennessee with no better results. Now,
he’s heading to Chicago. The tally so far: about 250 ap-
plications. Fourteen positive responses. Twelve inter-
views. No job offers.

“I am losing my mind,” Clark said. “I just want to be
employed. I have skills, I want to work, and that’s
what’s frustrating. I want to. Just let me.”

‘We already have over 100 applications’

The nation added 275,000 jobs in February and a
booming 353,000 jobs in January. But behind the gau-
dy numbers, a labor market that was still soaring a
year ago has become less hospitable to job seekers. 

Companies are warier about hiring amid high inter-
est rates and wages. Workers are vying with more job
candidates for fewer openings, forcing them to send
more applications. And a large share of employees are
jittery about getting laid off.

Cheyenne Barton, 26, of Kissimmee, Florida, gradu-
ated in December with one degree in biomedical sci-
ences and another in computing technology and soft-
ware development – the kind of practical background
employers have coveted. 

She initially targeted software development jobs
but is now looking for “really any job” where she can
use her degrees. Barton has applied for about 1,000 po-
sitions but hasn’t yet notched an interview.

“(Companies) say they want recent grads who are
teachable and can learn quicker,” she says. “But then
you apply for the job and it’s like, ‘Oh, we already have
over 100 applications with people who are more qual-
ified.’ ”

Many senior-level job seekers aren’t faring much
better. Jennifer Gobora, 56, of Philadelphia, co-owned
a marketing company for 20 years until the business
shut down during the pandemic. 

After earning a certificate toward an MBA, Gobora
has applied for hundreds of marketing jobs in the Phil-
adelphia area over the past eight months. She was
drawing interest from an average of about one compa-
ny a week and had about 20 interviews, she says. But
the positive responses have slowed to about two a
month. 

She wonders if companies are filling jobs internally
and posting them just to satisfy corporate protocol.

“I keep telling myself that I’d be a catch,” she says.

‘I need to see the demand’

“Hiring is slowing across the board,” says Brad
Hershbein, senior economist at the W.E. Upjohn Insti-
tute for Employment Research. Most of the net em-
ployment growth in the jobs report can be traced to
fewer layoffs. 

Behind glowing job tallies,
hiring slows across board
Paul Davidson, Bailey Schulz and Betty Lin-Fisher
USA TODAY

Kyle Clark spends up to eight hours per
day job searching. He says has
submitted about 250 applications so
far but received no job offers.
PROVIDED BY KYLE CLARK

WASHINGTON –
President Joe Biden said
Friday that he would sign
legislation sailing
through Congress that
could lead to TikTok get-
ting banned in the U.S.

“If they pass it, I’ll sign
it,” Biden told reporters
Friday.

The House Energy and
Commerce Committee
voted unanimously
Thursday to advance a
bill that would block the
popular app from U.S.-
based web hosting ser-
vices and app stores un-
less TikTok severs ties
with its parent company,
Beijing-based Byte-
Dance, within 180 days.

TikTok, used by more
than 170 million people in
the U.S., has drawn scru-
tiny in Washington over
concerns the Chinese
government could use the
app to gain access to pri-
vate user data or spread
misinformation.

TikTok strongly op-
poses the bill, saying it
would give ByteDance too
narrow a timeline to find
a buyer with the re-
sources to buy TikTok
and to overcome the tech-
nical challenges involved
in spinning it off. Angry
TikTok users have flood-
ed lawmakers with phone
calls urging their opposi-
tion.

“This bill is an outright
ban of TikTok, no matter
how much the authors try
to disguise it,” TikTok
said in a statement. “This
legislation will trample
the First Amendment
rights of 170 million
Americans and deprive 5
million small businesses
of a platform they rely on
to grow and create jobs.”

The White House en-

dorsed the legislation
Wednesday, with White
House press secretary
Karine Jean-Pierre call-
ing it an “important” next
step.

“We don’t see this as
banning” TikTok, Jean-
Pierre said, “but ensuring
that their ownership isn’t
in the hands of those who
may do us harm.”

Last year, the Biden

administration demand-
ed that TikTok’s Chinese
owners sell their stakes or
face a possible ban. It also
supported Senate legisla-
tion that would have giv-
en the White House new
powers to ban TikTok and
other foreign-based apps
that pose national securi-
ty threats, but the bill was
never voted on.

A government agency created five decades ago to
boost the fortunes of minority-owned businesses
discriminated against white people and must now
serve all business owners, regardless of race, a feder-
al judge in Texas ruled Tuesday.

Siding with white business owners who sued the
Minority Business Development Agency for discrimi-
nation, Judge Mark T. Pittman of the U.S. District
Court for the Northern District of Texas said the
agency’s mission to help disadvantaged businesses
owned by Black, Hispanic and other racial and ethnic
groups gain access to capital and contracts violates
the rights of all
Americans to receive
equal protection un-
der the constitution.

“If courts mean
what they say when
they ascribe su-
preme importance to
constitutional rights,
the federal govern-
ment may not fla-
grantly violate such
rights with impunity.
The MBDA has done so for years. Time’s up,” Pittman,
who was named to the federal bench by former Presi-
dent Donald Trump, wrote in a 93-page decision.

Pittman directed the Nixon-era agency to overhaul
its programs in a potential blow to other government
efforts that cater to historically disadvantaged racial
and ethnic groups.

The ruling marks a major development in the
broader legal skirmish over diversity, equity and in-
clusion that is likely to fuel a reenergized conserva-
tive movement intent on abolishing affirmative ac-
tion in the public and private sectors. 

Last summer’s Supreme Court decision on race-
conscious college admissions has increased scrutiny
of government programs that operate based on a pre-
sumption of social or economic disadvantage. 

Conservative activists have peppered organiza-
tions with lawsuits claiming that programs to help
Black Americans and other marginalized groups dis-
criminate against white people. In a statement pro-
claiming “DEI’s days are numbered,” Dan Lenning-
ton, an attorney with Wisconsin Institute for Law &
Liberty, the public interest law firm that sued the Mi-
nority Business Development Agency, hailed the de-
cision as a “historic victory for equality in America.”

“No longer can a federal agency cater only to cer-
tain races and not others,” Lennington said. “The
MBDA is now open to all Americans.”

The Minority Business Development Agency,
which is part of the Commerce Department, could
not be immediately reached for comment. Justice
Department lawyers who represented the agency
declined to comment. They argued in court filings
that the agency’s services are available to any so-
cially or economically disadvantaged business
owner. They also pointed to decades of evidence
showing that certain groups suffered – and con-
tinue to suffer – social and economic disadvantages
that stunt “their ability to participate in America’s
free enterprise system.”

Federal agency
must serve all
races, judge says
Jessica Guynn
USA TODAY

The ruling marks a

major development

in the broader legal

skirmish over

diversity, equity

and inclusion.

Biden signals OK to bill that could ban TikTok
Joey Garrison
USA TODAY


