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 Coupon Valid thru 2/3/24

  
Limit 1 with this coupon & your . 
Not to be doubled or tripled. 
Limit one coupon per customer. 
Valid at participating Tops Friendly 
Markets. Excludes online orders. 
Expires 2/3/24.

199
 Half Gallon Milk

Whole, 2%,1% or Fat Free, 64 fl. oz. cont. 
Excludes Chocolate Milk 

 Coupon Valid thru 2/3/24

359
 Butter Quarters

Salted or Unsalted, 16 oz. pkg.

Shadow or Not, the Savings are

HOT at

THURSDAY
FEBRUARY

1

FRIDAY
FEBRUARY

2

SATURDAY
FEBRUARY

3

Additional Quantities $3.99  
Limit 1 with this coupon & your . 
Not to be doubled or tripled. 
Limit one coupon per customer. 
Valid at participating Tops Friendly 
Markets. Excludes online orders.
Expires 2/3/24.

Peter Pan Peanut Butter
16.3 oz jar.

WITH 199
LIMIT 3

Large Box General Mills Cereal 
Selected Varieties, Cheerios 12-18.2 oz., Cinnamon 
Toast Crunch 13-16.8 oz., Reese’s Puffs 16.7 oz., 
Lucky Charms 14.9 oz., Trix 13.9 oz., or Cocoa 
Puffs 15.2 oz. box

WITH 
349

3 DAY SALE
THURS., FRI. 
& SAT. ONLY

WOW!
3 DAY SALE

THURS., FRI. 
& SAT. ONLY

WOW!
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 Fresh Porterhouse 
or T-Bone Steak
Premium USDA Choice Beef, Beef Loin, Big 
Pack. Regular Pack, $8.99 lb.

WITH 
799

lb.

3 DAYS OF EXTRA HOT SAVINGS  - ONLY AT
Prices valid 2/1, 2/2 and 2/3/24 only!

3 DAY SALE
THURS., FRI. 
& SAT. ONLY

WOW!

Utz Family Size Potato Chips 
or Zapp’s Chips
Selected Varieties, 7.75-8 oz. bag

WITH 
199

3 DAY SALE
THURS., FRI. 
& SAT. ONLY

WOW!
3 DAY SALE

THURS., FRI. 
& SAT. ONLY

WOW!

Original Pizza Logs
Includes Taco Logs, Buffalo Chicken Logs  
or Apple Pie Logs, 22-27.6 oz. pkg.

3333

WITH 
799

Premium  
Honeycrisp Apples
Crisp, sweet and subtly tart. U.S. Extra Fancy

WITH 
148

lb.

 Coupon Valid thru 2/3/24

Additional Quantities $2.48  
Limit 1 with this coupon & your . 
Not to be doubled or tripled. 
Limit one coupon per customer. 
Valid at participating Tops Friendly 
Markets. Excludes online orders.
Expires 2/3/24.

Iceberg Lettuce
Premium Quality 

148
3 DAY SALE

THURS., FRI. 
& SAT. ONLY

WOW!

When Andrea Montañez visited
her Orlando-area cardiologist two
years ago to treat her abnormally fast
heart rate, the receptionists and
nurses often misgendered her.

For a couple of years following her
transition, Montañez’s insurance in-
formation still listed her previous

name and identified her as male. De-
spite informing the office of her new
name and pronouns, clinic staff con-
tinued to call her “sir.”

The feeling of being misgendered is
“horrible,” said Montañez, who worried
about the quality of care she was receiv-
ing. 

Over the past two decades, medical
schools and residency programs have
added diversity, equity and inclusion

training – DEI for short – to help counter
documented and widespread biases
and racism contributing to disparate
health outcomes for certain popula-
tions, including transgender patients
such as Montañez.

However, conservative state legisla-
tors have targeted such training over the
past three years. 

Clinical manager Wendy Greene, left, draws draws blood from Andrea Montañez during an appointment at Spektrum
Health, on Nov. 22, 2023, in Orlando, Fla. PHELAN M. EBENHACK FOR THE CENTER FOR PUBLIC INTEGRITY

DEI attacks pose threats
to medical training, care
Decadeslong efforts to address health disparities at risk
Danielle McLean
Center for Public Integrity

Nearly 49% of U.S. medical students reported having been exposed to negative

comments about Black patients by attending or resident physicians.
2022 article in the New England Journal of Medicine that summarized multiple studies

See ATTACKS, Page 6A

A Syracuse native is preparing to
launch into space early this year to live
and conduct research on the Interna-
tional Space Station for several months.

NASA astronaut Jeanette Epps, who
will be embarking on her first space-
flight, is one of four crew members of
the upcoming NASA SpaceX Crew-8
Mission, which is planning to launch in
mid-February.

Here’s what to know about Epps and
the mission she will be a part of later
this year.

Originally from Syracuse, Epps is a
graduate of Thomas J. Corcoran High
School and LeMoyne College and was
selected in July 2009 to become a NASA
astronaut — one of nine members of
NASA’s 20th astronaut class.

Syracuse
native to
join NASA’s
mission
to the ISS
Emily Barnes
New York State Team

USA TODAY NETWORK

NASA astronaut and Syracuse native
Jeanette Epps is preparing for a
monthslong stay on the International
Space Station. PROVIDED, NASA AND SPACE X

See NASA, Page 5A

FORT PIERCE, Fla. – The Centers for
Disease Control and Prevention is now
recommending that your health care
provider test your blood for levels of the

toxic “forever chemicals” used for dec-
ades in nonstick cookware, fast-food
packaging, water-resistant household
products, firefighting and many indus-
trial applications.

Per- and polyfluoroalkyl substances,
or PFAS, are chemicals that in highly ex-

posed populations have been linked to
ulcerative colitis, diagnosed high cho-
lesterol, thyroid disease, testicular can-
cer, kidney cancer, low birth weight and
pregnancy-induced hypertension, al-
though studies are inconclusive and
still ongoing. 

Researchers estimated that PFAS ex-
posure may have contributed to about
6.5 million deaths in the U.S. from 1999-
2018, primarily those caused by cancer
and heart disease.

CDC encouraging blood testing for ‘forever chemicals’
C.A. Bridges
USA TODAY NETWORK – FLORIDA

See TESTING, Page 7A
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Since 2021, Montañez’s home state of
Florida – along with Georgia, Idaho,
Iowa, Mississippi, North Dakota, Okla-
homa, South Dakota and Tennessee –
have passed laws to restrict DEI educa-
tion in public higher education curricu-
la.

In Florida, medical students on rota-
tion or residents at hospitals tied to a
public university may no longer be pre-
pared to provide high-quality care for
every patient, said Zinzi Bailey, a social
epidemiologist focused on cancer
health disparities and a former assis-
tant professor at the University of Mi-
ami Miller School of Medicine.

The state’s anti-DEI law, which took
effect in July, bans its public universi-
ties and colleges from using state or fed-
eral funds for DEI programs and re-
stricts general education courses from
including “identity politics” or critical
race theory in curriculum. Another law
passed in 2022, The Stop WOKE Act,
which a federal court has since stayed,
restricts discussion around certain con-
cepts surrounding race and gender in
higher education classrooms. 

The anti-DEI laws are among several
pieces of recent legislation restricting
Florida doctors’ ability to care for their
patients. Last April, Republican Gov.
Ron DeSantis signed a law banning
abortion after six weeks. In June, a U.S.
District Court judge struck down a Flori-
da rule and a statute that prohibited
state Medicaid payments for transgen-
der health care, as well as a ban on
youths under the age of 18 from receiv-
ing gender-affirming care, including
hormone therapy and puberty blockers.

Some doctors and scholars fear the
new anti-DEI laws could not only stall
progress made in providing better care
for patients from diverse backgrounds,
but also make care for those popula-
tions worse.

Because of the laws, medical stu-
dents may no longer learn key lessons
about intergenerational trauma, the
root causes of disparities. or how to
think creatively and compassionately
about helping address those inequities
through health care, said Alison Yager,
an attorney and executive director of the
Florida Health Justice Project, a health
advocacy group. 

While medical schools are trying to
find ways to continue providing that
training, they don’t fully know yet how
the laws will be enforced or what educa-
tors must do to avoid running afoul of
them. In that type of atmosphere, ad-
ministrators, professors and doctors
might decide that it’s better to be safe
from state authorities than to provide
needed training, said Jeremy Young,
PEN America’s Freedom to Learn pro-
gram director. 

Montañez fears that under Florida’s
anti-DEI laws, as well as the other anti-
transgender legislation, she’ll be mis-
gendered at doctor’s offices more often
– or worse, be denied service during
medical emergencies. 

Diagnosing disparities

Bailey, the social epidemiologist, left
the University of Miami in September to
work as an associate professor at the
University of Minnesota School of Pub-
lic Health. She said Florida’s anti-DEI
laws played a role in her departure. 

Her work largely centers on structur-
al racism and touches on critical race
theory. And while the anti-DEI laws
technically don’t apply to the University
of Miami because it’s private, the insti-

tution still receives money and support
from the state. She was concerned
about the willingness of the university
to continue supporting her work and
other initiatives aimed at combating
structural racism in health care.

A 2022 Association of American
Medical Colleges survey found that 96%
of 101 U.S. and Canadian medical
schools deem diversity, inclusion and
equity a key learning outcome. Seventy
percent of institutions require a diversi-
ty, inclusion or cultural competency
course as part of their core curricula,
and 96% regularly sponsor speakers or
events such as town halls or listening
groups to encourage dialogue related to
DEI. 

Many DEI efforts in medical schools
emerged after a landmark 2003 report
from a national panel of experts con-
vened by Congress. “Unequal Treat-
ment” showed racial health care dispar-
ities are “remarkably consistent” – even
after adjusting for patient income and
other differences. The report warned
that bias, stereotyping and prejudice
could be playing a contributing role.

But conservative groups claim med-
ical schools are teaching cultural com-
petency and racial bias to push a “woke”
agenda – a catchall phrase used to de-
nounce transgender and gay rights,
critical race theory and discussions
about diversity, among other things.

The conservative medical advocacy
group Do No Harm has filed several law-
suits and more than 100 U.S. Depart-
ment of Education Office for Civil Rights

complaints aimed at rolling back med-
ical school diversity efforts and implicit-
bias training requirements.

In a statement provided to Public In-
tegrity, Dr. Stanley Goldfarb, chairman
of Do No Harm, said: “The answer to
health care disparities is health educa-
tion regarding personal habits that im-
prove outcomes … not implicit bias
training. We have been teaching about
the need to be sensitive to patients’ indi-
vidual cultural characteristics and so-
cial conditions for many decades before
the entire DEI establishment was creat-
ed.”

Other conservative think tanks, in-
cluding the Manhattan Institute and the
Goldwater Institute, have pushed for the
new anti-DEI laws, including Florida’s
Stop WOKE Act, claiming that public
and private research funding is being
redirected from science to political pro-
jects. 

Effects could ripple in unexpected
ways

Biases in health care – and the nega-
tive effects that follow – have a long-
documented history in the United
States. DEI lessons are more than just
training sessions to learn buzzwords,
said Bailey, the social epidemiologist.
They can help health care professionals
understand the root of health dispari-
ties.

Without the training, “there are going
to be some problems,” said Dr. William
McDade, chief for diversity, equity and
inclusion at the Accreditation Council
for Graduate Medical Education, the
body that sanctions medical residency
programs.

A 2019 study by more than a dozen
researchers across the country found
that curriculum focused on minority
health and disparities increased stu-
dents’ intention to care for minority pa-
tients. 

Even so, physicians often develop
negative stereotypes in medical school:
Nearly 49% of U.S. medical students re-
ported having been exposed to negative
comments about Black patients by at-
tending or resident physicians, accord-
ing to a 2022 article in the New England
Journal of Medicine that summarized
multiple studies. Researchers found
that those students “demonstrated sig-
nificantly greater implicit racial bias” in
year four than in year one. 

The lawmakers pushing anti-DEI leg-
islation don’t fully understand the ram-
ifications of those laws and the impact
their restrictions will have on patients,
said Dr. David Acosta, the Association
of American Medical Colleges’ chief di-
versity and inclusion officer.

Dr. Cheryl Holder, who until recently
served as associate dean for diversity,
equity, inclusivity and community ini-
tiatives at Florida International Univer-
sity’s Herbert Wertheim College of
Medicine, completed a systematic re-
view of the state of gender-affirming
care in education in 2023. She is partic-
ularly nervous about the impact the new
laws will have on trans and gender non-
conforming patients, who already face
high rates of depression, abuse, trauma
and suicide.

Holder, also president of Florida
Black Doctors, co-authored a report
published in the Annals of Family Medi-
cine in 2023 that found medical stu-
dents and residents nationwide lack
sufficient training on how to provide
gender-affirming and inclusive care to
trans and gender-diverse patients.

McDade, with the Accreditation
Council for Graduate Medical Educa-
tion, said residency program adminis-
trators in Florida, Oklahoma, Arkansas
and Texas are concerned about the im-
pact of dismantling and defunding DEI
offices. 

The effects could ripple in unexpect-
ed ways. As hormone specialists, endo-
crinologists can support patients re-
ceiving gender-affirming care. But Dr.
Michael Haller, a Gainesville, Florida-
based pediatric endocrinologist and
higher education professor who pro-
vides care for transgender youths, fears
that as the profession comes under po-
litical pressure, it will become harder for
children to find a specialized doctor in
the state who can treat diabetes, thyroid
disease and delayed puberty – exam-
ples of other work that pediatric endo-
crinologists do.

Some doctors fear other medical spe-
cialties in the state could be affected by
the anti-DEI laws as well, potentially ex-
acerbating the already dire shortage of
doctors there.

Guidance on anti-DEI laws unclear

How medical schools and residency
programs chart a path forward between
the laws restricting DEI and the national
standards calling for it remains to be de-
termined.

All medical schools will still be held
to the same accreditation standards,
said Acosta, of the Association of Amer-
ican Medical Colleges. Cultural compe-
tency education is part of the accredita-
tion standards of the Liaison Committee
on Medical Education.

The Accreditation Council for Gradu-
ate Medical Education includes cultural
competency education standards in its
U.S. residency program for several spe-
cialties, including psychiatry and family
medicine.

According to the organization’s ac-
creditation requirements, all residents
must demonstrate competence in ac-
knowledging differences and displaying
respect for patients of all races, genders,
religions, ages, sexual orientations and
other backgrounds, McDade said.

But against those practicalities is the
specter of how the anti-DEI laws will be
enforced. Florida has not yet made that
clear.

The state’s anti-DEI law was in force
at the start of this school year’s fall se-
mester, but the state’s Board of Gover-
nors did not release guidance to higher
education institutions about the law
until November – leaving medical
schools uncertain how to avoid violat-
ing it. That guidance is vague, in some
cases, about what aspects of traditional
medical education are not allowed. 

This story was published in partner-
ship with the Center for Public Integrity,
a newsroom that investigates inequal-
ity.

Andrea Montañez says being misgendered by health providers is a “horrible
feeling.” PHELAN M. EBENHACK FOR THE CENTER FOR PUBLIC INTEGRITY

Dr. Cheryl Holder, president of Florida
Black Doctors, worries about the
impact new laws will have on trans and
gender non-conforming patients, who
already face high rates of depression,
abuse, trauma and suicide. PROVIDED BY

JAHAN SHARIF VIA THE CENTER FOR PUBLIC

INTEGRITY

Attacks
Continued from Page 1A

WASHINGTON − Saying she is “tired”
and “working harder than I ever have,”
Supreme Court Justice Sonia Soto-
mayor on Monday offered a rare glimpse
of life on a bench that is dominated by
conservatives.

”I live in frustration,” Sotomayor, 69,
told students at the University of Cali-
fornia, Berkeley School of Law, accord-
ing to media reports. “Every loss truly
traumatizes me in my stomach and in
my heart.”

Sotomayor’s remarks were an unusu-
al look at the dynamics of working on a
Supreme Court controlled by justices
appointed by Republican presidents −
including three appointed by former
President Donald Trump. The path
ahead for justices like Sotomayor, who
have had long tenures on the Supreme
Court, is particularly noteworthy in an

election year where the next president
may be in a position to further shape the
court’s direction.

Sotomayor, appointed by former
President Barack Obama in 2009, is one
of three justices on the high court who
have been appointed by Democrats.
They often offer pointed and sometimes
emotional dissents on controversial de-
cisions, like the 2022 abortion ruling
that overturned Roe v. Wade. Last week,
the three liberals on the court criticized
the decision to allow the nation’s first
execution of a death row inmate with ni-
trogen gas.

Sotomayor told her audience at
Berkeley that she is committed to giving
voice to the court’s liberal perspective.
“I have to get up in the morning and keep
fighting,” she said.

The court is considering major issues
related to gun and abortion rights, social
media and whether former President
Donald Trump is disqualified from re-
turning to the White House. 

It is also still feeling the aftershocks
of its 2022 decision to overturn Roe v.
Wade, and could throw out another

longstanding opinion
this term to curtail feder-
al agencies regulatory
authority.

During the recent oral
arguments on that issue,
Sotomayor questioned
the challengers’ conten-
tion that the courts

should have greater power to reject a
federal agency’s rule. Why is that the
best approach when the Supreme Court
routinely splits over a decision? she
asked.

“I happen, when I dissent, to think
the others got it wrong,” she said to
laughter in the court. “And they often
do.”

On Monday, she was asked by Berke-
ley’s law school dean, Erwin Chemerin-
sky, how to respond to students who are
discouraged about the Supreme Court.

“What choice do you have but to fight
the good fight?” she said, according to
Bloomberg Law. “You can’t throw up
your hands and walk away. And that’s
not a choice. That’s an abdication.
That’s giving up.”

The court is also getting more emer-
gency requests. That includes a request
to temporarily stop the U.S. Military
Academy at West Point from consider-
ing race in its admission process.

Sotomayor, who has attributed her
admission to Princeton in part to affirm-
ative action, wrote a dissent when the
court’s conservative majority last year
struck down affirmative action admis-
sions policies used by Harvard College
and the University of North Carolina to
diversify their campuses.

Sotomayor said that decision rolled
back “decades of precedent and mo-
mentous progress.”

She recently criticized the majority’s
decision to allow the nation’s first exe-
cution of a death row inmate with nitro-
gen gas, saying Alabama’s Kenneth Eu-
gene Smith should have had more time
to pursue legal challenges about the
controversial method.

“Having failed to kill Smith on its first
attempt, Alabama has selected him as
its ‘guinea pig’ to test a method of execu-
tion never attempted before,” she wrote
in her dissent. “The world is watching.”

Sotomayor: ‘I live in frustration’ on court
Liberal justices held little
sway on recent decisions

Maureen Groppe
USA TODAY

Sotomayor


